PHASES IN CHILDREN'S CAREER DEVELOPMENT

Children's career aspirations, and their understanding of how they might achieve those aspirations, change as they get older.

Children mature at different rates, but we can describe broad phases in their aspirations. Over time we see development from

fantasy careers to realistic careers as children realise the compromises needed to achieve their aspirations. Below we outline
some of these phases and highlight implications for career-related learning in the classroom.

Career knowledge and aspirations Age Classroom focus

Up to age 11

Challenge stereotypes in the
classroom: avoid the use of gender as
a sorting mechanism or to set
expectations.

Talk about a broad range of jobs that
people around us have, and who can
do them.

Talk about attributes children already
have or how they can develop them
in school.

Ask visitors to talk about their jobs
and attributes.

Link curriculum topics to different
jobs. Ask who would need to know,
or use, the information you're
learning about today?

Age 11 and up
all of the above and...

Regular visits from external speakers.
Use your alumni if possible.

Activities that allow pupils to develop
their attributes and employability
skills.

Discuss the labour market locally and
nationally.

REFERENCES

E Ginzberg, (1952, reprinted 1988) Toward a Theory of Occupational
Choice. Career Development Quarterly, 36(4), pp.358-63.

L. Gottfredson, 2005, Applying Gottfredson's theory of circumspection
and compromise in career guidance and counselling. In S. Brown & R.
Lent (Eds.), Career development and counselling: putting theory and
research to work (pp. 71-100). Hoboken, NJ: John Wiley and Sons Inc.

K.A.S. Howard & M.E. Walsh, (2010). Conceptions of career choice and
attainment: developmental levels in how children think about careers.
Journal of Vocational Behavior, 76, 143-152.

W. Millard, K. Bowen-Viner, S. Baars, L.Menzies, (2019) More than a
Job's work: Making careers education age-appropriate.
Founders4Schools.

NUSTEM is an outreach and research group based at
Northumbria University in North East England.

r-‘;-i- ;g“-i- Northumbria We collaborate with children, families, schools, companies and
T Sy UniverSity organisations to support diversity in the STEM workforce. n u s e m
' NEWCASTLE For more information contact: nustem@northumbria.ac.uk




